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Benefits that Support Employment
Themes

1) Flexibility in services/funding

· MR services – more flexibility in funding for Free Standing Day Habilitation (FSD) – see what other states have done.  Federal regulations are a key barrier to change in this issue.
· Self-directed services / self-determination
2) Safety Net  (MaineCare/SSI)

· Be able to buy into MeCare

· $718 month

· Pass LD 463 – eliminates unearned income cap on MaineCare Workers with Disabilities Option – allows people to take jobs or go full-time

· VA / SSDI / Long-term disability retirement

· SSI work incentive programs are very confusing: $85/mo, then 2 for 1

· Raise SGA monthly cap for people on SSDI

3) Good support people / (peer) groups

· Employment specialist as part of all teams leads to better outcomes

· Team approach

· Clearinghouse for info regarding services/benefits to navigate the system.  Even better, simplify the system.

· In Career Centers, provide benefits specialists

· UMS/CCS – opportunity linked in

· Cross training of all staff – on services/benefits – provide consistent message to consumers who need the information.  Benefit information should be part of orientation for all service provider staff, including: ISCs, case managers, VR counselors, guidance counselors, Career Center staff, advocates.

· Identify point-people in each system dedicated to bring employment into the conversation

· Other points:

Leadership

Philosophy and values

Role of families

4) Timely availability of services

· VR waiting list 

Funding is 20% State / 80% Federal.  Federal funding limitation.

5) Access to good information

· Re: services

· Benefits guidelines
Workplan
· Americorps/VISTA

· Year-long with stipends low enough to not lose benefits

· Provides educational reward

· Private $ and Public $ for rehab services (workers comp)

· Peer Resource Center (AMHI/TOGUS)

· Support and work opportunity

· Stipend

· Flexibility in Services / $

· Finding different providers

· Resources to follow beliefs

· Supports adjust as people grow – including cross-agency

· Have good support person

· Someone who believes in you
· Financial flexibility of combination  of day habilitation and supportive employment

· Transitional students having vocational exposure while in school

· Job Coaches – employers like to see them – important for both employee and employer (sometimes for too long)

· Safety net of SSI and MaineCare.  Important to have benefits specialist to provide important info on how to access, identify, and maintain supports

· Need health insurance

· Pre-existing conditions create challenges in getting coverage

· If employment comes and goes – so does health insurance
